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THE SOCIAL WORK SKILLS WORKBOOK, Eighth Edition, enables students to develop proficiency in professionalism
and the essential social work skills. Each skill supports one or more of the 43 knowledge and value statements and the
31 practice behaviors that elaborate the core competencies in the 2015 EPAS of the CSWE. The skills also align with
nationally standardized licensing exams. The text includes expository content grounded in contemporary research,
assessment tools and processes, and strong experiential components that help students get a realistic sense of the field.
Case examples, summaries, and skill-building exercises cultivate students' professionalism and expertise as confident,
ethical, and effective helpers. Current social issues are evident throughout. The book can be used as a main text in social
work skills labs, a resource for field or internship courses, or a supplement to social work methods and practice courses.
Important Notice: Media content referenced within the product description or the product text may not be available in the
ebook version.
Many schools have implemented academic response to intervention (RTI) and schoolwide positive behavioral
interventions and supports (PBIS) as separate initiatives. This book provides keys to making these programs more
effective, seamless, efficient, and sustainable by combining them into a single multi-tiered system of support (MTSS).
Steps and strategies are outlined for integrating data structures, practices, teams, and district systems. Contributing
authors present detailed case examples of successful MTSS implementation in three states. In a large-size format with
lay-flat binding, the book features 27 reproducible checklists and evaluation tools. Purchasers get access to a companion
website where they can download and print the reproducible materials plus other helpful resources. This book is in The
Guilford Practical Intervention in the Schools Series, edited by T. Chris Riley-Tillman.
"This scholarly discussion of managerial challenges details the most recent research on how organizations can better
create, share, and exploit knowledge. Spanning the business and public service context, the information provided covers
practical issues such as measuring returns, establishing trust, and integrating technology. Also discussed are knowledge
management systems, Internet support, and information systems development."
This IBM® Redbooks® publication describes the new member of the IBM Z® family, IBM z14TM. IBM z14 is the trusted
enterprise platform for pervasive encryption, integrating data, transactions, and insights into the data. A data-centric
infrastructure must always be available with a 99.999% or better availability, have flawless data integrity, and be secured
from misuse. It also must be an integrated infrastructure that can support new applications. Finally, it must have
integrated capabilities that can provide new mobile capabilities with real-time analytics that are delivered by a secure
cloud infrastructure. IBM z14 servers are designed with improved scalability, performance, security, resiliency,
availability, and virtualization. The superscalar design allows z14 servers to deliver a record level of capacity over the
prior IBM Z platforms. In its maximum configuration, z14 is powered by up to 170 client characterizable microprocessors
(cores) running at 5.2 GHz. This configuration can run more than 146,000 million instructions per second (MIPS) and up
to 32 TB of client memory. The IBM z14 Model M05 is estimated to provide up to 35% more total system capacity than
the IBM z13® Model NE1. This Redbooks publication provides information about IBM z14 and its functions, features, and
associated software support. More information is offered in areas that are relevant to technical planning. It is intended for
systems engineers, consultants, planners, and anyone who wants to understand the IBM Z servers functions and plan for
their usage. It is intended as an introduction to mainframes. Readers are expected to be generally familiar with existing
IBM Z technology and terminology.
The Workplace Community offers a structured, practical guide to developing collaborative knowledge-based communities
in the workplace, from introducing employees and managers to new ways of working, to measuring effectiveness and
providing corrective interventions for those who haven't achieved the desired results.
Sexual assault and harassment in the military have been a critical subject for years. Many victims may be reluctant to
press charges because of fear of retaliation, damage to their careers, and widespread uncertainty regarding the military
justice system. However, when circumstances arise, there are resources available to assist victims and families in their
efforts to report, seek help, and recover from the effects of sexual assault. Yet, finding those resources can be
challenging, especially in a time of crisis. Sexual Assault in the Military serves as an easy-to-use, comprehensive
reference guide for military members and their families about sexual assault and harassment. While more and more
attention focuses on getting victims to report their abuse, accessing information can still be difficult for service-members.
Understanding that the military is making changes, and offering support is a necessary step towards how best to treat
these cases and how to get help and justice. Cheryl Lawhorne-Scott and Don Philpott discuss the current state of affairs,
the systems in place, and the supports available to victims and families. They provide documents that outline how
reporting can and should take place, how cases should be handled through the military justice system, and how and
where victims can access resources, including counseling. By providing this information in one ready resource, the
authors hope to assist in changing the culture of silence and fear, as well as provide education surrounding military
sexual assault and harassment.
SAP R/3 System AdministrationSap PressAmericaBusiness Tool GuideSAP R/3®, BaanERP®, J.D. Edwards®
OneWorld®, Oracle® Applications im Vergleich So treffen Sie für Ihr Unternehmen die richtige EntscheidungSpringerVerlag
Being deployed to a war zone can result in numerous adverse psychological health conditions. It is well documented in
the literature that there are high rates of psychological disorders among military personnel serving in Operation Enduring
Freedom in Afghanistan and Operation Iraqi Freedom in Iraq as well as among the service members' families. For
service members' families, the degree of hardship and negative consequences rises with the amount of the service
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members' exposure to traumatic or life-altering experiences. Adult and child members of the families of service members
who experience wartime deployments have been found to be at increased risk for symptoms of psychological disorders
and to be more likely to use mental health services. In an effort to provide early recognition and early intervention that
meet the psychological health needs of service members and their families, DOD currently screens for many of these
conditions at numerous points during the military life cycle, and it is implementing structural interventions that support the
improved integration of military line personnel, non-medical caregivers, and clinicians, such as RESPECT-Mil (Reengineering Systems of Primary Care Treatment in the Military), embedded mental health providers, and the PatientCentered Medical Home. Preventing Psychological Disorders in Service Members and Their Families evaluates risk and
protective factors in military and family populations and suggests that prevention strategies are needed at multiple levels
- individual, interpersonal, institutional, community, and societal - in order to address the influence that these factors have
on psychological health. This report reviews and critiques reintegration programs and prevention strategies for PTSD,
depression, recovery support, and prevention of substance abuse, suicide, and interpersonal violence.
Crisis Intervention takes into account various environments and populations across the lifespan to provide students with
practical guidelines for managing crises. Drawing on over 25 years of relevant experience, authors Alan A. Cavaiola and
Joseph E. Colford cover several different types of crises frequently encountered by professionals in medical, school,
work, and community settings. Models for effectively managing these crises are presented along with the authors’ own
step-by-step approach, the Listen–Assess–Plan–Commit (LAPC) model, giving students the freedom to select a model
that best fits their personal style or a given crisis. Future mental health professionals will gain the knowledge, skills, and
confidence to help their clients manage the crises they will encounter in their day-to-day lives.
The U.S. military has been continuously engaged in foreign conflicts for over two decades. The strains that these
deployments, the associated increases in operational tempo, and the general challenges of military life affect not only
service members but also the people who depend on them and who support them as they support the nation â€" their
families. Family members provide support to service members while they serve or when they have difficulties; family
problems can interfere with the ability of service members to deploy or remain in theater; and family members are central
influences on whether members continue to serve. In addition, rising family diversity and complexity will likely increase
the difficulty of creating military policies, programs and practices that adequately support families in the performance of
military duties. Strengthening the Military Family Readiness System for a Changing American Society examines the
challenges and opportunities facing military families and what is known about effective strategies for supporting and
protecting military children and families, as well as lessons to be learned from these experiences. This report offers
recommendations regarding what is needed to strengthen the support system for military families.
To assist the U.S. Marine Corps in evaluating its sexual assault prevention programs, the authors of this report identify
and develop measures of performance and measures of effectiveness with which to assess the programs. The research
team created a logic model framework to guide evaluations and mapped program goals to measures that assess the
degree to which each outcome has been achieved.
The U.S. Commission on Civil Rights chose to focus on sexual assault in the U.S. military for its annual 2013 Statutory
Enforcement Report. This report examines how the Department of Defense and its Armed Services-the Army, Navy,
Marine Corps, and Air Force (the Services)-respond to Service members who report having been sexually assaulted
("victims") and how it investigates and disciplines Service members accused of perpetrating sexual assault
("perpetrators"). This report also reviews how the military educates Service members and trains military criminal
investigators and military lawyers about sexual assault offenses. The topic is both relevant and timely, as Congress is
currently considering ways to address this issue. The Commission has authority to examine questions related to sexual
assault in the military because the issues involve both sex discrimination and the denial of equal protection in the
administration of justice.
The debate over sexual violence on campus is reaching fever pitch, from headlines about out–of-control fraternities, to
the ”mattress protests” by female students at Columbia University and other colleges. The Hunting Ground, the new
documentary by award-winning filmmakers Kirby Dick and Amy Ziering, has taken this debate to a new level, becoming a
galvanizing catalyst for discussion at the hundreds of campuses where the documentary is being screened each month.
The film has sparked calls for legislation by Governor Andrew M. Cuomo of New York and other prominent public figures
and sparked a backlash from university administrators, fraternities, and conservative groups. Now, in a new companion
volume to the film, all those concerned about the “rape culture” on campus will be offered an inside perspective on the
controversy, as well as reactions to the film from a range of leading writers and guidance on how to learn more and get
active. As in the film, it’s the gripping personal stories told by female students—and the obstinate refusal of college
administrators and law enforcement authorities to recognize the severity of the problem—that will rivet readers.
This handbook implements AFPD 36-22, Air Force Military Training. Information in this handbook is primarily from Air
Force publications and contains a compilation of policies, procedures, and standards that guide Airmen's actions within
the Profession of Arms. This handbook applies to the Regular Air Force, Air Force Reserve and Air National Guard. This
handbook contains the basic information Airmen need to understand the professionalism required within the Profession
of Arms. Attachment 1 contains references and supporting information used in this publication. This handbook is the sole
source reference for the development of study guides to support the enlisted promotion system. Enlisted Airmen will use
these study guide to prepare for their Promotion Fitness Examination (PFE) or United States Air Force Supervisory
Examination (USAFSE).
This Handbook is designed to assist Army Commanders in taking proper immediate action when faced with a variety of
legal issues that might arise during your command. The purpose of your actions should be to preserve the legal situation
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until you can consult with your servicing Judge Advocate. However, like most aspects of your command responsibilities,
you can fail if you just wait for things to come to you. You need to be proactive in preventing problems before they occur.
In the legal arena, this means establishing and enforcing high standards, ensuring your Soldiers are fully aware of those
standards and properly trained to comply with them. You must also properly train your Soldiers on all Army policies and
higher level command standards so that they also understand and comply with them. Soldiers must also be well-versed
in the Army Values and be able to apply those values to real- world situations, which will usually keep them well within
legal bounds.Topics include:THE TOP TEN SITUATIONS WHERE YOU SHOULD IMMEDIATELY CONSULT YOUR
SERVICING JUDGE ADVOCATEMILITARY JUSTICE/CRIMINAL LAW Introduction to Military Criminal Law Misconduct:
Options and Duties Of The Commander Unlawful Command Influence R.C.M. 303 Preliminary Inquiry Non-Judicial
Punishment, Article 15, UCMJ Article 15 ScriptSearch and Seizure Self-Incrimination, Confessions, and Rights Warning
UCMJ Punitive Articles Urinalysis, Drug and Alcohol Policies Fraternization and Improper Senior-Subordinate
Relationships Proper Responses to Reports of Sexual Assault Victim -Witness IssuesINVESTIGATIONS Administrative
Investigations/References Intro AR 15-6 Investigations Accident Investigations (AR 385-10) Line of Duty Investigations
(AR 600-8-4) Fatal Training/Operational Accident Presentations to Next Of Kin (AR 600-34) Financial Liability
Investigations (AR 735-5)STANDARDS OF ETHICAL CONDUCT Standards of Conduct Commanders Coins Support to
Non-Federal Entities Government Motor Vehicle Transportation Family Readiness Groups Accompanying Spousal Travel
Annual Filing of Financial Disclosure FormsADMINISTRATIVE LAW AND PERSONNEL ACTIONS “Flagging” Soldiers
from Positive Personnel Actions Enlisted Separations Officer Separations Bars To Reenlistment – Field Initiated
Qualitative Service Program (QSP) Removal of Enlisted Soldiers From Promotion Lists Removal of Commissioned and
Warrant Officers From Promotion Lists Security Clearances – Suspension and Revocation Sexual Harassment Domestic
Violence Amendment to the Gun Control Act (Lautenberg Amendment) & FAP Article 138 Complaints Relief from
CommandINDIVIDUAL SOLDIER RIGHTS Body Piercing & Tattoo Policy Conscientious Objection Behavioral Health
Evaluations Command Access to a Soldier's Protected Health Information (HIPAA) Extremist Organizations and Activities
Political Activities by Members of The Armed Forces Whistleblower Protection Service Member's Civil Relief Act (SCRA)
Religious Accommodation INTERNATIONAL & OPERATIONAL LAW Rules of Engagement Law of Armed Conflict
CLAIMS AND CLIENT SERVICES Article 139 Claims Foreign and Deployment Claims Family Support Obligations (AR
608-99) Debt and Consumer ProtectionGOVERNMENT INFORMATION PRACTICES Freedom of Information Act
Program Privacy Act ProgramFISCAL LAW Fiscal Law for Commanders
The U.S. government supports programs to combat global HIV/AIDS through an initiative that is known as the President's
Emergency Plan for AIDS Relief (PEPFAR). This initiative was originally authorized in the U.S. Leadership Against
HIV/AIDS, Tuberculosis, and Malaria Act of 2003 and focused on an emergency response to the HIV/AIDS pandemic to
deliver lifesaving care and treatment in low- and middle-income countries (LMICs) with the highest burdens of disease. It
was subsequently reauthorized in the Tom Lantos and Henry J. Hyde U.S. Global Leadership Against HIV/AIDS,
Tuberculosis, and Malaria Reauthorization Act of 2008 (the Lantos-Hyde Act). Evaluation of PEPFAR makes
recommendations for improving the U.S. government's bilateral programs as part of the U.S. response to global
HIV/AIDS. The overall aim of this evaluation is a forward-looking approach to track and anticipate the evolution of the
U.S. response to global HIV to be positioned to inform the ability of the U.S. government to address key issues under
consideration at the time of the report release.
Over the last few decades, research, activity, and funding has been devoted to improving the recruitment, retention, and
advancement of women in the fields of science, engineering, and medicine. In recent years the diversity of those
participating in these fields, particularly the participation of women, has improved and there are significantly more women
entering careers and studying science, engineering, and medicine than ever before. However, as women increasingly
enter these fields they face biases and barriers and it is not surprising that sexual harassment is one of these barriers.
Over thirty years the incidence of sexual harassment in different industries has held steady, yet now more women are in
the workforce and in academia, and in the fields of science, engineering, and medicine (as students and faculty) and so
more women are experiencing sexual harassment as they work and learn. Over the last several years, revelations of the
sexual harassment experienced by women in the workplace and in academic settings have raised urgent questions about
the specific impact of this discriminatory behavior on women and the extent to which it is limiting their careers. Sexual
Harassment of Women explores the influence of sexual harassment in academia on the career advancement of women
in the scientific, technical, and medical workforce. This report reviews the research on the extent to which women in the
fields of science, engineering, and medicine are victimized by sexual harassment and examines the existing information
on the extent to which sexual harassment in academia negatively impacts the recruitment, retention, and advancement of
women pursuing scientific, engineering, technical, and medical careers. It also identifies and analyzes the policies,
strategies and practices that have been the most successful in preventing and addressing sexual harassment in these
settings.
This major revision to United States Army publication, Army Regulation AR 600-20 Army Command Policy July 2020,
prescribes the policies and responsibilities of command, which include the Army Ready and Resilient Campaign Plan,
military discipline and conduct, the Army Military Equal Opportunity (MEO) Program, the Army Harassment Prevention
and Response Program, and the Army Sexual Harassment/Assault Response and Prevention (SHARP) Program.This
regulation implements DoDI 1020.03, DoDI 1300.17, DoDI 1325.02, DoDI 1325.06; DoDI 1342.22; DoDI 5240.22, DoDI
5240.26, DoDI 5505.18; DoDI 6495.02; DoDI 6495.03, DoDD 1350.2, DoDD 6495.01, DoDD 5205.16 and DoDD
7050.06. Also, it prescribes the policy and responsibility of command, which include the Army Ready and Resilient
Campaign Plan, military discipline and conduct, the Army Equal Opportunity Program, and the Army Sexual
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Harassment/Assault Response and Prevention Program. The 30-day advanced publication requirement has been waived
because the revision implements previously published law, DoD directives and instructions, and Army directives that
need to be consolidated and communicated to the field as soon as possible. This regulation applies to the Regular Army,
the Army National Guard/Army National Guard of the United States, and the U.S. Army Reserve, unless otherwise
stated. It also applies to all assigned, attached, or operationally controlled U.S. Army Corrections Command personnel,
and all Army Corrections System prisoners incarcerated in Army Corrections System facilities. Chapters 6 and 7 and
appendix E apply to members of the Army National Guard of the United States when on active duty Title 10 orders, for 30
days or more. In all other cases, members of the Army National Guard are governed by regulations issued by the Chief,
National Guard Bureau consistent with Chief, National Guard Bureau's authorities under 32 USC 110, 10 USC 10503,
and DoDD 5105.77. It also applies where stated to Department of the Army Civilians. Portions of this regulation that
prescribe specific conduct are punitive, and violations of these provisions may subject offenders to nonjudicial or judicial
action under the Uniform Code of Military Justice. The equal opportunity terms found in the glossary are applicable only
to uniformed personnel. AR 690-600 and AR 690-12 contains similar terms that are applicable to Department of the Army
Civilians.
Implementing SAP R/3: The Guide for Business and Technology Managers provides a framework and a complete plan that
enables business and technical managers to take the optimal decisions that are necessary for the successful implementation of
SAP in their organizations. It presents the details needed to plan and present confidently a case for choosing SAP, without ever
asking the software vendor or involving the vendor's personnel.
Understanding Victims of Interpersonal Violence: A Guide for Investigators and Prosecutors provides accessible information for
criminal justice personnel "in the trenches" with victims of violence to aid in understanding and explaining their behavior. This
guide sheds light on interpersonal violence victims’ decisions and actions by providing context and naming factors that commonly
impact victim responses. These include internal factors such as culture, religion, shame, and personality, as well as external
factors like access to services, support systems, and resources. These factors inhibit or facilitate responses like disclosure,
resistance, and participation (or lack thereof) in the prosecution of the offenders. This book also explores the influence of the
perpetrator, as well as more deeply examining victim responses that typically offer challenges to investigators and prosecutors; for
example, continued contact with the offender, lack of resistance, and issues in disclosure. Finally, the guide provides concrete
tools to assist investigators in interviewing and for prosecutors to use during the prosecutorial process. This book is designed for
investigators, prosecutors, advocates, criminal justice practitioners, and students of these subjects.
Digital business has been driving the transformation of underlying IT infrastructure to be more efficient, secure, adaptive, and
integrated. Information Technology (IT) must be able to handle the explosive growth of mobile clients and employees. IT also must
be able to use enormous amounts of data to provide deep and real-time insights to help achieve the greatest business impact.
This IBM® Redbooks® publication addresses the IBM Mainframe, the IBM z13TM. The IBM z13 is the trusted enterprise platform
for integrating data, transactions, and insight. A data-centric infrastructure must always be available with a 99.999% or better
availability, have flawless data integrity, and be secured from misuse. It needs to be an integrated infrastructure that can support
new applications. It needs to have integrated capabilities that can provide new mobile capabilities with real-time analytics delivered
by a secure cloud infrastructure. IBM z13 is designed with improved scalability, performance, security, resiliency, availability, and
virtualization. The superscalar design allows the z13 to deliver a record level of capacity over the prior IBM z SystemsTM. In its
maximum configuration, z13 is powered by up to 141 client characterizable microprocessors (cores) running at 5 GHz. This
configuration can run more than 110,000 millions of instructions per second (MIPS) and up to 10 TB of client memory. The IBM
z13 Model NE1 is estimated to provide up to 40% more total system capacity than the IBM zEnterprise® EC12 (zEC1) Model HA1.
This book provides information about the IBM z13 and its functions, features, and associated software support. Greater detail is
offered in areas relevant to technical planning. It is intended for systems engineers, consultants, planners, and anyone who wants
to understand the IBM z Systems functions and plan for their usage. It is not intended as an introduction to mainframes. Readers
are expected to be generally familiar with existing IBM z Systems technology and terminology.
This Microsoft Official Academic Course (MOAC) IT Professional curriculum prepares certification students for success every step
of the way. This 70-413 Designing and Implementing a Server Infrastructure exam course is the first of a series of two exams
Microsoft Certified Solutions Associates (MCSE) candidates are required to pass to gain the MCSE: Windows Server 2012 and
Windows Server 2012 R2 certification. These MCSE exams test the skills and knowledge necessary to design, implement, and
maintain a Windows Server 2012 infrastructure in an enterprise scaled, highly virtualized environment. Passing these exams
confirms students’ ability to plan, configure, and implement the Windows Server 2012 services, such as server deployment, server
virtualization, and network access and infrastructure. This complete ready-to-teach MOAC program is mapped to all of the exam
objectives.
This authoritative and comprehensive title is designed to enhance best clinical practices for all healthcare providers who care for
military service personnel and veterans. The book is organized into four sections. The first section covers foundational information
on the culture and context of health care for members of the US military and veteran population. The second section focuses on
systems of care for mental health needs of military and veteran populations. The third section characterizes best practices as well
as ethical issues in clinical care for mental health needs of members of the military and veterans. Guidance in relation to a wide
range of clinical topics is provided, such as mood disorders, post-traumatic stress disorder, combat and operational stress, military
sexual assault, psychosis, and sleep disorders. The last section is intended to assist readers in reinforcing their learning through a
set of clinical cases with accompanying questions for deeper consideration. An invaluable resource for all clinicians, allied health
personnel, and administrators concerned with the mental health needs of service members and veterans, Military and Veteran
Mental Health: A Comprehensive Guide is a gold-standard addition to the literature on military healthcare.
Written for administrators who want to enhance their budgeting skills, this third edition incorporates new professional leadership
standards and information about budgeting for technology enhancements.
R/3 is a business system that has gained global prominence. However, the SAP R/3 has 237,000 function modules. Quite often
programmers are unaware that a module exists which can be of help in their programs. This convenient resource is a collection of
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the most common ABAP modules, demonstrated within simple programs. These programs for easily searchable examples can be
accessed from http://extras.springer.com/978-1-85233-775-9 The modules in this book are organised for quick reference. This
concise reference contains: A full explanation of the layout of reference entries; a brief introduction to SAP; coverage of conversion
and date and time modules; file and directory modules; list, long texts, and number modules; useful integration modules for
MSOffice and pop-up dialog box management. This book organises over 300 modules, many of which are undocumented in text,
and arranges them for quick and easy reference, and explains when and where to use the most common SAP R/3 ABAP function
modules.
Welche Software ist für Ihr Unternehmen die richtige? SAP R/3, BaanERP, Oracle Applications oder vielleicht OneWorld von J.D.
Edwards? Mit diesem Guide können sie das für Ihre Bedürfnisse am besten geeignete Enterprise Resource Planning-System
auswählen.
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