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Anyone who has spent time in an organization knows that dysfunctional behavior abounds.
Conflict is frequently avoided or pushed underground rather than dealt with openly. At the
same time, the same arguments often burst out again and again, almost verbatim. Turf battles
continue for extended periods without resolution. People nod their heads in agreement in
meetings, and then rush out of the room to voice complaints to sympathetic ears in private.
Worst of all, when people are asked if things will ever change, they throw up their hands in
despair. They feel like victims trapped in an asylum. And people often are trapped. But they
are not trapped by some oppressive regime or organizational structure that has been imposed
on them. They are not victims. In fact, people themselves are responsible for making the status
quo so resistant to change. We are trapped by our own behavior. Researchers and
practitioners have often reflected on these things, but there is a puzzle. On the one hand, there
is substantial agreement that these traps are counterproductive to effective performance. On
the other hand, there is almost no focus on how organizational traps can be prevented or
reduced. This book argues that whatever theory is used to describe and understand such
organizational traps should be used to design and implement interventions that reduce and
prevent them. Argyris is one of the world's leading management scholars whose work has
consistently shed light on orgainzational problems. This book is essential reading for MBAs,
managers, and consultants.
Nonsense is the best compilation and study of verbal logical fallacies available anywhere. It is
a handbook of the myriad ways we go about being illogical—how we deceive others and
ourselves, how we think and argue in ways that are disorderly, disorganized, or irrelevant.
Nonsense is also a short course in nonmathematical logical thinking, especially important for
students of philosophy and economics. A book of remarkable scholarship, Nonsense is
unexpectedly relaxed, informal, and accessible.
We're told that if we care about our health—or our planet—eliminating red meat from our diets is
crucial. That beef is bad for us and cattle farming is horrible for the environment. But science
says otherwise. Beef is framed as the most environmentally destructive and least healthy of
meats. We're often told that the only solution is to reduce or quit red meat entirely. But despite
what anti-meat groups, vegan celebrities, and some health experts say, plant-based agriculture
is far from a perfect solution. In Sacred Cow, registered dietitian Diana Rodgers and former
research biochemist and New York Times bestselling author Robb Wolf explore the quandaries
we face in raising and eating animals—focusing on the largest (and most maligned) of farmed
animals, the cow. Taking a critical look at the assumptions and misinformation about meat,
Sacred Cow points out the flaws in our current food system and in the proposed "solutions."
Inside, Rodgers and Wolf reveal contrarian but science-based findings, such as: • Meat and
animal fat are essential for our bodies. • A sustainable food system cannot exist without
animals. • A vegan diet may destroy more life than sustainable cattle farming. • Regenerative
cattle ranching is one of our best tools at mitigating climate change. You'll also find practical
guidance on how to support sustainable farms and a 30-day challenge to help you transition to
a healthful and conscientious diet. With scientific rigor, deep compassion, and wit, Rodgers
and Wolf argue unequivocally that meat (done right) should have a place on the table. It's not
the cow, it's the how!
A book the government of India demands be ritually burned.
"Sacred cows make the best hamburger." --Mark Twain Virtually every American, regardless of
social status, eats fast food. Cartoonist Mark Pett's Lucky Cow strip embodies the spirit of
America's love-hate affair with fast-food joints and the traits they have in common: * High
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turnover: Two Lucky Cow employees argue over who has seniority; the one who was hired at
9:30 that morning eventually wins. * Uniformity: A Lucky Cow employee boasts that a customer
can visit any of the restaurant's franchises and they are all the same--right down to the
lackluster customer service. * Cleanliness (or lack of it): People's shoes adhere to the sticky
floors, and an employee's skin absorbs so much of the restaurant's grease that water rolls right
off it. * Food quality: The response to a customer's query about the Lucky Cluck Chicken
Nuggets being organic is met with, "Well, they're made from organs." To help ensure that
Lucky Cow would feel authentic, cartoonist Mark Pett worked at McDonald's for a month,
experiencing fast-food "culture" for himself and interviewing his coworkers about their lives in
the business. So it really is "funny because it's true."
There’s little room for error in today’s global economy. It does not allow for mediocrity; the
rules and players have changed; and ordinary simply won’t work anymore. If companies don’t
have the best products and services and the top people delivering them, their competition
will—and they will do it all over the world. As companies expand and grow, the skills that led to
their success often won’t sustain further development in a more complex, high-stakes
environment. Yet few resources exist to help them. They frequently flounder in their attempts to
create a competitive strategy, work with the board, and keep other talented executives,
managers, and employees on board, all while endeavoring to navigate the turbulent waters of
leadership. They need a roadmap to success. Challenge the Ordinary will help managers and
executives at all levels: Avoid the traps of traditional strategy formulation and decision making.
Discover what a leader can do to build a culture that defines “legacy.” Find out what leaders
must do to attract, retain, and develop stars. Identify a clear path for organizational success.
For decades it has been nearly universal dogma among environmentalists that
livestock--goats, sheep, and others, but especially cattle--are Public Enemy Number One.
They erode soils, pollute air and water, damage riparian areas, and decimate wildlife
populations. The UN's Food and Agriculture Organization bolstered the credibility of this notion
with its 2007 report that declared livestock to be the single largest contributor to humangenerated climate-change emissions. But is the matter really so clear cut? Hardly. In her new
book, Defending Beef, environmental lawyer turned rancher Nicolette Hahn Niman argues that
cattle are not inherently bad for the Earth. The impact of grazing can be either negative or
positive, depending on how livestock are managed. In fact, with proper oversight livestock can
actually play an essential role in maintaining grassland ecosystems by performing the same
functions as the natural herbivores that once roamed and grazed there. She shows how
dispersed, grass-based, smaller-scale farms can and should become the basis for American
food production. And while no single book could definitively answer the thorny question of how
to feed the Earth's growing population, Defending Beef makes the case that, whatever the
world's future food system looks like, livestock can and must be part of the solution.

Debunks nine myths about effective money management and describes the principles
that lead to true financial success and prosperity.
A husband-and-wife doctor team offers fresh and startling perspective on one of our
most cherished and misunderstood institutions. Drs. Astro and Danielle Teller know
better than most that finding the right partner in life doesn’t always happen the first time
around. Through their own divorces they learned how widely held cultural assumptions
and misinformation that nobody thinks to question—what they refer to as “sacred
cows”—create unnecessary heartache for people who are already suffering through a
terrible time. Do you think, for example, that the divorce rate in the United States is
rising? Or that children are harmed by divorce? Most people do, but it turns out that
neither of these notions is supported by the data. Combining the rigor that has
established them as leaders in their respective fields along with a dose of good-natured
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humor, the Tellers ask readers to take a fresh look at seven common sacred cows: the
Holy Cow, the Expert Cow, the Selfish Cow, the Defective Cow, the Innocent Victim
Cow, the One True Cow, and the Other Cow. This is not a book that is “for” marriage
or “for” divorce, but “for” the freedom to decide how to live most honestly and happily
either as part of a couple or a single person.
Strategies for overcoming the "sacred cows" that hold people back at work We all know
the "sacred cows" at work?the conventional wisdom to try your best, work well with
others, and produce excellent work. But these cherished nuggets of advice, in practice,
have a dark side that can lead to career-limiting unintended consequences. Based on
Jake Breeden's experience coaching thousands of leaders in 27 countries, and the
latest scientific research in behavioral economics, neuroscience, and psychology,
Tipping Sacred Cows reveals how to overcome the dangerous behaviors that
masquerade as virtues at work, and how to lead with fewer self-imposed limitations and
greater results. Identifies the seven most common sacred cows at work, including
balance that turns bland, creativity that conceals narcissism, and passion that becomes
obsession Offers simple steps for recognizing and overcoming the potentially careerlimiting effects of each of the most common sacred cows Written by Jake Breeden, a
faculty member at Duke University's Corporate Education program, rated by
Businessweek and The Financial Times as #1 in the world Tipping Sacred Cows shines
a light on the hidden traps that lie between good intentions and great results, clearing a
path so leaders can finally realize their full potential at work. Take this quick
21-question survey to find out which of the seven sacred cows are standing in your way
at work.
Sacred Cows and Hot Potatoes challenges many of the assumptions of current
agricultural policies--such as equating "farm" with "rural," high farm prices with high
farm incomes, or farm programs with food programs--and examines the agrarian roots
of these policies. From the origins of agrarian myths to the latest controversies over
farming and the environment, this book provides an overview of the use and abuse of
agrarian values in policymaking. Illustrated with pictures, cartoons, and graphs, the
book will appeal to a broad audience, including policymakers, rural sociologists,
agricultural economists, political scientists, ethicists, and the interested public.
Outmoded beliefs, practices, and processes...why do so many business people cling to
their established ways as if their lives depended on them? When they live in an era
characterized by on unprecedented rate of change? When the very things they refuse
to give up, the sacred cows of the business world, are the lodestones that will kill their
careers and block their companies' path to success? In this insightful and unique guide,
Kriegel and Brandt reveal why people hold on to the old and how to inspire them to
bring on the new - to the point where they're enthusiastically turning even their favorite
sacred cows into burgers. Tackling one of the most important business issues of today,
the authors demonstrate why the latest panaceas - reengineering, virtual teams,
outsourcing, reinventing, restructuring, downsizing - almost always prove unsuccessful.
They expose how these buzzword programs overlook the most fundamental element of
all business: people. After all, people are the gatekeepers of change, with the power to
breathe life into a new program or kill it. If they're excited and positive, it's open
sesame; if they're resistant, they'll slam the door in your face. Getting to the heart of the
matter, Kriegel and Brandt show you how to coach yourself and others to create
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Change-Ready people.
"Observance of what people in present-day India eat and do not eat, the styles and
contexts within which they do so, and the disparities between rhetoric and everyday
action prompt vital questions concerning what it is to be Indian in the early twenty-first
century. The current "beef situation" exposes, like no other issue, the central fault lines
that run across contemporary Indian society. Sacred Cows and Chicken Manchurian
explores contemporary cattle slaughter and beef-eating in India and considers what has
led to the apparent turn away from the hitherto secularist approach of postindependence India. The book draws on ethnographic research in both rural and urban
South India with domestic cattle owners, brokers, butchers, and meat eaters. It brings
nuance to existing accounts by journalists, historians, and others by charting how
ordinary people navigate the current febrile political climate in their everyday lives. In
doing so, it avoids an overly simplistic binary opposition between those who oppose the
slaughter of cattle and those who view beef consumption as a fundamental right.
Locating debates and actions concerning beef eating in relation to caste and
community, the book offers a fine-grained exploration of the current situation as it is
experienced on the ground, comprehensively locating it within the wider anthropology of
food and eating in the region"-Did you know God forbids the tying of shoelaces on Saturday? Or that humans emit an
color aura which can only be discerned with a Third Eye? That bountiful harvest
requires the flinging of a live goat from a church bell tower? That instead of wishing
upon a star, we can wish upon a...cow? Well into the 21st century, our species
continues to participate in beliefs and customs that seem more suited to the Bronze
Age than the Information Age, some of which involve poisonous snakes, holy smoke,
urine bubbles, crystals, tarot cards, aliens, costumed virgins and, of course, an offering
plate. Join Seth Andrews for a random romp across the planet and a humorous look at
some of humanity's sacred cows.
When aspiring photographer Dylan Moore is invited to join his best friend Rohit Lal on a family
trip to India, he jumps at the chance to embark on an exciting journey just like their Lord of the
Rings heroes, Frodo and Sam. But each boy comes to the trip with a problem: Rohit is
desperate to convince his parents not to leave him behind in Mumbai to finish school, and
Dylan is desperate to use his time in India to prove himself as a photographer and to avoid his
parents' constant fighting. Keeping their struggles to themselves threatens to tear the boys
apart. But when disaster strikes, Dylan and Rohit realize they have to set aside their
differences to navigate India safely, confront their family issues, and salvage their friendship.
One of America's leading anthropolgists offers solutions to the perplexing question of why
people behave the way they do. Why do Hindus worship cows? Why do Jews and Moslems
refuse to eat pork? Why did so many people in post-medieval Europe believe in witches?
Marvin Harris answers these and other perplexing questions about human behavior, showing
that no matter how bizarre a people's behavior may seem, it always stems from identifiable and
intelligble sources.
"Teams Create the Best Solutions." BANG. "Always Trust Your Research." BANG. "It's Okay to
Put Up with Jerks, If They're Talented." BANG. When you think about it, there are a lot of
Sacred Cows grazing lazily in the halls of corporate America. And we think it's time someone
shot them. Dead. Don't get us wrong. While the authors have nothing against cows in general
(they love steak), they do have a problem with Sacred Cows. Blindly doing things because . . .
well . . . that's the way they've always been done. Formulas may be comforting, but they rarely
work in the real world. This is the funniest--and truest--business book you'll ever read. Not only
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do the authors demonstrate how to identify and kill the Sacred Cows in your workplace, they
also reveal brilliant alternatives that will put your career in overdrive and help make your
business more profitable, innovative, and happy. From branding ("Branding Is Expensive."
BANG.) to leadership ("Follow the Leader." BANG.) to hiring ("Only Hire Someone Who Has
Done the Job Before." BANG.) no Sacred Cow is left standing. Oh, and here's another Sacred
Cow of business books: "No one reads flap copy." BANG!
To tithe or not to tithe? Tithing is one of the most misunderstood and abused aspects of
modern day religion, and there are fine Christian leaders on both sides of the issue. Doesn't
God still want us to tithe? Well, not in the way we are usually taught today. Find out for yourself
how to stand firm in your freedom and enjoy being generous!
What are the 'sacred cows' of the Christian life? Why are they there? And should they be
challenged? For the sake of the future of the church, Dave Gilpin has become the smiling
assassin of the holy cow.
This book shows how an atmosphere of permission-giving, which signals the end of leaders as
enablers, can help church leaders transcend bureaucracy and enhance spiritual gifts rather
than assign them. The 'sacred cows' of control and regulation can be devoured, as leaders and
people are converted to a new style of ministry.
Tip over your sacred cows of belief, dump your personal prejudices and biases, and begin to
rebuild a spiritual lifestyle that really works. Wife, mother, and award-winning producer of the
sleeper hit What the Bleep Do We Know!? Betsy Chasse thought she had it all figured
out...until she realized she didn’t. She didn’t know anything about happiness, love, spirituality,
or herself...nothing, nada, zilch. In a book that’s anything but quiet, Chasse takes readers on a
playful romp through the muddy fields of life and spirituality. Witty, yet unflinching, Chasse
exposes her own experience tipping sacred cows and dissects the fragile beliefs we all hold so
dear. Because the truth is, we each have a choice to believe the stories we tell ourselves or
create new ones. A candid, no-nonsense confession, Chasse’s story gives readers the
freedom to break free from their old patterns and gleefully frolic through fields, cow tipping at
will and in the process, create a new reality for themselves.
Demonstrates why the latest business panaceas -- re-engineering, virtual teams, outsourcing,
reinventing, restructuring, downsizing -- almost always prove unsuccessful. Exposes how
these buzzword programs overlook the most fundamental element of all business: people.
They offer concrete strategies to help you: discover where sacred cows hide, round them up, &
put them out to pasture; prepare an environment in which new ideas can grow & flourish;
conquer the 4 types of resistance; motivate people to welcome change -- 5 surefire methods
make it easy; cultivate the 7 personal characteristics of Change-Readiness; & perform at peak
levels at all times.
While belief in religious supernatural claims is waning throughout the West, evidence suggests
belief in nonreligious supernatural claims is on the rise. What explains this contradiction? How
can a society with a falling belief in God have a rising belief in ghosts, psychic powers, ancient
astronauts, and other supernatural or pseudo-scientific phenomena? Taking the same
anthropological approach he employed in his notable studies of religion, atheist author and
activist David G. McAfee turns his attention to nonreligious faith-based claims. Whether going
undercover as a medium, getting tested at Scientology headquarters in Los Angeles, or
interviewing celebrity paranormalists and famous skeptics, he leaves no stone unturned in his
investigation. As in the case of religion, he finds an unwillingness among "believers" to critically
examine their most closely held convictions. Only once individuals honestly assess their own
sacred cows will they be able to ensure that their beliefs conform to the known facts—and that
our decisions as a society are based on the best available evidence.
Moore's book encourages Christians, believers, and pastors to think through and challenge
popular practices in ministry today.
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Sacred Cows Make the Best BurgersParadigm-busting Strategies for Developing Changeready People and OrganizationsGrand Central Pub
Cancer has long been cured in mice but not in people. Why? Successful laboratory treatments
and cures for one species don't necessarily result in cures for humans. But, because practice
has become economically entrenched within medical industry, animal experimentation -against
all medical evidence- continues.The human benefits of animal experimentation- a bedrock of
the scientific age- is a myth perpetuated by an amorphous but insidious network of multibilliondollar special interests: research facilities, drug companies, universities, scientisits, and even
cage manufacturers.C.Ray Greek, MD, and veterniary dermatologist, Jean Swingle Gree,
DMV, show how the public has been deliberately misled and blow the lid off the vested-interest
groups whose hidden agendas put human health at risk.
The must-read summary of Robert Kriegel and David Brandt's book: "Sacred Cows Make the
Best Burgers: Paradigm Busting Strategies for Developing Change-Ready People and
Organizations". This complete summary of the ideas from Robert Kriegel and David Brandt's
book "Sacred Cows Make the Best Burgers" shows that "sacred cows" are the outdated
policies, practices, procedures and paperwork that drain the productivity of companies and
organisations. In their book, the authors argue that they prevent companies from changing to
respond to evolving market conditions, or from taking advantage of new emerging
opportunities. In an era of ever-increasing changes, however, it is vital for corporations to be
able to let go of their usual ways and strategies if necessary and to make themselves open and
ready to adapt to these changes. This summary shows how people working for corporations
can get rid of all these "sacred cows" of the business world and bring dynamism and life to
their business. Added-value of this summary: • Save time • Understand key concepts •
Expand your knowledge To learn more, read "Sacred Cows Make the Best Burgers" and find
out how to get rid of old practices and create an organisation that is ready for change.
In Cows Save the Planet, journalist Judith D. Schwartz looks at soil as a crucible for our many
overlapping environmental, economic, and social crises. Schwartz reveals that for many of
these problems—climate change, desertification, biodiversity loss, droughts, floods, wildfires,
rural poverty, malnutrition, and obesity—there are positive, alternative scenarios to the
degradation and devastation we face. In each case, our ability to turn these crises into
opportunities depends on how we treat the soil. Drawing on the work of thinkers and doers,
renegade scientists and institutional whistleblowers from around the world, Schwartz
challenges much of the conventional thinking about global warming and other problems. For
example, land can suffer from undergrazing as well as overgrazing, since certain landscapes,
such as grasslands, require the disturbance from livestock to thrive. Regarding climate, when
we focus on carbon dioxide, we neglect the central role of water in soil—"green water"—in
temperature regulation. And much of the carbon dioxide that burdens the atmosphere is not
the result of fuel emissions, but from agriculture; returning carbon to the soil not only reduces
carbon dioxide levels but also enhances soil fertility. Cows Save the Planet is at once a primer
on soil's pivotal role in our ecology and economy, a call to action, and an antidote to the
despair that environmental news so often leaves us with.

Sacred cows--outdated and costly business practices such as the reports that are
never read or a slow-down of innovative ideas--exist in every company. Inspired
by insights gained from more than 450 programs conducted with all types of
organizations, the authors of SACRED COWS MAKE THE BEST BURGERS
show how corporations can kill off the sacred cows that are crippling them.
According to best-selling author, entertainer, and Wealth Strategist, Garrett
Gunderson, disruption---while it can be painful and can shake us out of our
comfort zone, it can be a source of incredible growth and opportunity if we use it
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to shake us out of what he calls a "losing game"and create a space for playing a
new game--a "winning game" that can help create more wealth, make life more
fulfilling, and add tremendously more value for others.
An original guide to increasing business profitability takes on outdated business
practices that cost money, decrease profits, and frustrate innovation, offering
effective techniques for elimininating such practices, redefining rules, and
transforming businesses into profitable organizations. Tour.
'Aborigines did not cause the extinction of the megafauna . . . and it is unlikely
that they have caused the extinction of any element of the fauna and flora.' 'If you
want to practise control burning in order to protect houses or farms, then do it in
the same way as you would use a bulldozer to clear a firebreak, but don't pretend
that you are doing anything but damage to the environment.' 'If you
commercialise an environmental resource you do so to make money. Don't
pretend that it also benefits the environment.' Spanning fifty thousand years and
an entire continent, The Pure State of Nature presents a passionate account of
the Australian environment. The myths that abound in popular and scientific
writing, the 'theories' and fancies about the place of humans in the ecology of this
vast landmass, are subjected to scrutiny. In particular, the author demolishes the
widely accepted orthodoxy about the use of fire by Aborigines and their supposed
part in the extinction of the Australian megafauna. From the ruins of those myths
The Pure State of Nature offers lessons for the new millennium. In turns
provocative, humorous, impassioned and gentle, this is a bold book of ideas
about the past and present, a book about how we can shape the future. To The
Pure State of Nature Dr David Horton brings many years' experience as scientist,
farmer and archaeologist. Among his publications are Recovering the Tracks and
The Encyclopaedia of Aboriginal Australia. He now writes and consults from his
stud sheep farm in New South Wales.
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