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Human Resource Development (HRD) is fundamental in
generating and implementing the tools needed to manage
and operate the organization right from the production,
management, marketing and sales to research and
development, in order to be more productive. This can be
done by making people sufficiently motivated, trained,
informed, managed, utilized and empowered. Thus, HRD
forms a major part of human resource management activities
in the organizations. This book has been carefully developed
keeping in mind the requirements of all the varied segments
that could use this book extensively and specifically for the
students who have chosen HR elective and scholars pursuing
research in the broad field of HR. The book is divided into
nineteen chapters and each chapter is backed by illustrations,
exercises and case studies, appropriately. The first two
chapters start with the introduction to the field. The third and
fourth chapters give an introduction to how HRD plays a role
in learning the behavior of employees. Rest of the chapters
â€“ five to eighteen â€“ deal with various functions of HRD.
Finally, the last chapter brings out a detail methodology of
how to develop a validated instrument which could be used
for survey research in the HR field. The book has been
written in very simple and easily understandable manner with
relevant quoted references from earlier researches in this
field. This will definitely help the readers to refer the source
material, if detail reading is required.
This volume brings together empirical and conceptual papers
that go beyond questions of idea generation to account for
the dynamics of idea development, judgement, and
dissemination – processes which are at the heart of
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organizing for innovation.
Most people take the conditions they work and live in as a
given, believing it to be normal that societies are stratified and
that organisations are hierarchical. Many even think that this
is the way it should be - and are neither willing nor able to
think that it could be otherwise. This book raises the
awareness of hierarchy, its complexity and longevity. It
focuses on a single but fundamental problem of social
systems such as dyads, groups, organisations and whole
societies: Why and how does hierarchical social order persist
over time? In order to investigate the question, author
Thomas Diefenbach develops a general theory of the
persistence of hierarchical social order. This theory
interrogates the problem of the persistence of hierarchical
social order from very different angles, in multi-dimensional
and interdisciplinary ways. Even more crucially, it traces the
very causes of the phenomenon, the reasons and interests
behind hierarchy as well as the various mechanisms which
keep it going. This is the first time such a theory is attempted.
With the help of the theory developed in this book, it is
possible to interrogate systematically, comprehensively and in
detail how mindsets and behaviours as well as societal and
organisational structures enable the continuation of hierarchy
Businesses are incorporating automated processes and
information technology, as cost cutters or productivity
boosters, into their business strategy now more than ever.
However, as information systems (IS) research is further
focusing on IS strategy, as well as advancing business
strategy research, there is a need to examine the increasing
integration of technology and automation through a clear
framework. Informing View of Organization is such a
framework. Informing View of Organization: Strategic
Perspective features coverage on a wide range of topics such
as group informatics, infoprocesses, and big data. This book
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is ideally designed for academics, students, managers,
information technology professionals, computer engineers,
programmers, and researchers interested in organizationtechnology interaction.
Discover the most progressive thinking about organizations
today as acclaimed author Richard Daft balances recent,
innovative ideas with proven classic theories and effective
business practices. Daft’s best-selling ORGANIZATION
THEORY AND DESIGN presents a captivating, compelling
snapshot of contemporary organizations and the concepts
driving their success. Recognized as one of the most
systematic, well-organized texts in the market, the 13th
edition of ORGANIZATION THEORY AND DESIGN helps
both future and current managers thoroughly prepare for the
challenges of today’s business world. This revision
showcases some of the most current examples and research
alongside time-tested principles. Readers see how many of
today’s well-known organizations thrive amidst a rapidly
changing, highly competitive international environment. New
learning features provide opportunities for readers to apply
concepts and refine personal business skills and insights.
Important Notice: Media content referenced within the product
description or the product text may not be available in the
ebook version.
The concept of the 'learning organization' is one of the most
popular management ideas of the last few decades. Since it
was conceived as an idea in its own right, it has been given
various definitions and meanings, such that we are still faced
with the question as to whether any unified understanding of
what the learning organization really is can be established.
This Handbook offers extensive reviews of both new and
traditional perspectives on the concept and provides
suggestions for how the learning organization can best be
defined, practiced, studied, and developed in future research.
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With contributions from long-standing scholars in the field as
well as those new to the area, this book aims to bridge the
gap between traditional and more critical perspectives, and in
doing so find alternative features and angles to take the idea
forward. In addition to elaborating on and developing older
definitions of the learning organization and suggesting
updated and even new definitions, the chapters also provide
focused explorations on pertinent aspects of the learning
organization such as ambidexterity, gender inclusivity, and
systems thinking. They also survey organizations that have
made efforts towards becoming learning organizations, how
the learning organization can best be measured and studied,
and the universality of the idea itself. Some of the questions
raised in this book are answered, or at least given tentative
answers, while other questions are left open. In this way, the
book has the ambition to take the learning organization an
important step further, whilst having no intentions to take any
final step; instead, the intention is that others will endeavour
to continue where this book stops.
First multi-year cumulation covers six years: 1965-70.
Clearly written and well-organized, this book takes a strategic
systems approach that focuses on how managers structure
and operate organizations so that they are efficient and
effective. With an emphasis on the decision-making
processes of managers, the topics covered in this book
include a brief history of organization theory; the structure
and design of organizations; organizational goals and
effectiveness; the global environment of organizations;
managing the environment; organizational technology;
organizational size, growth, and life cycles; governance and
control; culture; decision making; power and politics;
innovation, strategic change, and learning; and includes
integrative case studies. For organizational managers and
executives.
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Organization DevelopmentA Jossey-Bass ReaderJohn
Wiley & Sons
MANAGEMENT, 12E, takes a functional, skills-based
approach to the process of management with a focus on
active planning, leading, organizing and controlling.
Griffin carefully examines today's emerging management
topics, including the impact of technology, importance of
a green business environment, ethical challenges, and
the need to adapt in changing times. This edition builds
on proven success to help strengthen your management
skills with a balance of classic theory and contemporary
practice. Numerous new and popular cases and learning
features highlight the challenges facing today's
managers. Hundreds of well-researched contemporary
examples, from Starbucks to The Hunger Games to
professional baseball, vividly demonstrate the
importance of strong management to any type of
organization. Important Notice: Media content referenced
within the product description or the product text may not
be available in the ebook version.
This text provides up-to-date, comprehensive, and
accessible information about alcohol use in western
society and other cultures. • Provides a chronological
presentation of alcohol consumption in world cultures,
American society, public policy, and related issues •
Includes a bibliography and index to facilitate further
reading and direct access to information on specific
topics
Describes the organizational aspects of contemporary
society, explaining how organization occurs not only
inside formal organizations, but also outside and among
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them.
This is the third book in the Jossey-Bass Reader series,
Organization Development: A Jossey-Bass Reader. This
collection will introduce the key thinkers and contributors
in organization development including Ed Lawler, Peter
Senge, Chris Argyris, Richard Hackman, Jay Galbraith,
Cooperrider, Rosabeth Moss Kanter, Bolman & Deal,
Kouzes & Posner, and Ed Schein, among others.
"Without reservations I recommend this volume to those
students of organizational behavior who want an
encyclopedia of OD to gain a perspective on the past,
present, and future...." Jonathan D. Springer of the
American Psychological Association.
This brand new textbook on organizational behaviour
features a fictional running case study to help students
see how theory translates into practice in a familiar
setting. Covering all the organizational behaviour topics
a new student needs to know, and packed with real-life
examples, this innovative approach truly brings the
subject to life.
This essential new textbook meets the challenges faced
by those who work with children in order to provide safe
and effective practice. It identifies the ways in which
social work and psychology need to work together to
achieve this. Misca and Unwin reflect on the need for
'research mindedness' in social work education, and
offer an invaluable critical analysis of current knowledge
of child and adolescent psychology theory and research
to help inform best social work practice. Whether a
student on a qualifying course or an experienced
practitioner, this is essential reading for social workers
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and psychologists working with children and
adolescents.
After twenty-five years of preparation, the Large Hadron
Collider at CERN, Geneva, is finally running its intensive
scientific experiments into high-energy particle physics.
These experiments, which have so captured the public's
imagination, take the world of physics to a new energy
level, the terascale, at which elementary particles are
accelerated to one millionth of a percent of the speed of
light and made to smash into each other with a combined
energy of around fourteen trillion electron-volts. What
new world opens up at the terascale? No one really
knows, but the confident expectation is that radically new
phenomena will come into view. The kind of 'big science'
being pursued at CERN, however, is becoming ever
more uncertain and costly. Do the anticipated benefits
justify the efforts and the costs? This book aims to give a
broad organizational and strategic understanding of the
nature of 'big science' by analyzing one of the major
experiments that uses the Large Hadron Collider, the
ATLAS Collaboration. It examines such issues as: the
flow of 'interlaced' knowledge between specialist teams;
the intra- and inter-organizational dynamics of 'big
science'; the new knowledge capital being created for
the workings of the experiment by individual researchers,
suppliers, and e-science and ICTs; the leadership
implications of a collaboration of nearly three thousand
members; and the benefits for the wider societal setting.
This book aims to examine how, in the face of high levels
of uncertainty and risk, ambitious scientific aims can be
achieved by complex organizational networks
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characterized by cultural diversity, informality, and trust and where 'big science' can head next.
Between 1970 and 2000, Stanford University enabled
and supported an interdisciplinary community of
organizations training, research, and theory building.
This title summarizes the contributions of the main
paradigms that emerged at Stanford in those three
decades, and describes the sociological conditions under
which this environment came about.
In an increasingly complex, competitive, and global
world, organizations require highly skilled professionals
who have the capacity to proactively answer challenges.
Thus, educational institutions must update the curricula
of their courses to better contribute to the training and
development of professionals in order to ensure that they
are prepared to face increasing levels of organizational
competitiveness. Higher Education and the Evolution of
Management, Applied Sciences, and Engineering
Curricula is a collection of innovative research that
fosters discussion on the evolution of higher-education in
management, applied sciences, and engineering with an
emphasis on curriculum development, pedagogy,
didactic aspects, and sustainable education. This
publication presents models, theories, and tools that
allow individuals to take a more strategic role in their
organizations. It is ideally designed for managers,
engineers, human resource officials, academicians,
researchers, administrators, and lecturers.
Critical Concepts in Management and Organization
Studies provides an accessible introduction to the key
themes of critical management studies. An ideal
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companion for students studying critical management
and organizations, it breaks down the complex language,
concepts and philosophical underpinnings defining
critical management studies.
In Communication as...: Perspectives on Theory, editors
Gregory J. Shepherd, Jeffrey St. John, and Ted Striphas
bring together a collection of 27 essays that explores the
wide range of theorizing about communication, cutting
across all lines of traditional division in the field. The
essays in this text are written by leading scholars in the
field of communication theory, with each scholar
employing a particular stance or perspective on what
communication theory is and how it functions. In essays
that are brief, argumentative, and forceful, the scholars
propose their perspective as a primary or essential way
of viewing communication with decided benefits over
other views.
The Routledge Companion to Philosophy in Organization
Studies provides a wide-ranging overview of the
significance of philosophy in organizations. The volume
brings together a veritable "who’s-who" of scholars that
are acclaimed international experts in their specialist
subject within organizational studies and philosophy. The
contributions to this collection are grouped into three
distinct sections: Foundations - exploring philosophical
building blocks with which organizational researchers
need to become familiar. Theories - representing some
of the dominant traditions in organizational studies, and
how they are dealt with philosophically. Topics –
examining the issues, themes and topics relevant to
understanding how philosophy infuses organization
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studies. Primarily aimed at students and academics
associated with business schools and organizational
research, The Routledge Companion to Philosophy in
Organization Studies is a valuable reference source for
anyone engaged in this field.
NOTE: Used books, rentals, and purchases made
outside of Pearson If purchasing or renting from
companies other than Pearson, the access codes for the
Enhanced Pearson eText may not be included, may be
incorrect, or may be previously redeemed. Check with
the seller before completing your purchase. This
package includes the Enhanced Pearson eText and the
bound book Explores how helping professionals
effectively work in the community. Community
Organization: Theory and Practice provides readers with
the theories, tools and strategies needed to organize
effective, participatory change efforts in communities.
Readers will learn how these theories inform and can
help direct the type of organizing that will work best for a
specific community based on its personality, needs, and
resources. Community Organization is designed as both
a textbook and a reference guide for professionals in the
helping field. Standards for Excellence Series - Designed
to help students advance their knowledge, values, and
skills, the Standards for Excellence Series assists
students in associated CSHSE's National Standards to
all levels of human service practice. The Standards for
Excellence grid at the start of the book provides a quick
view of the CSHSE Standards addressed in each
chapter. Improve mastery and retention with the
Enhanced Pearson eText The Enhanced Pearson eText
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provides a rich, interactive learning environment
designed to improve student mastery of content. The
Enhanced Pearson eText is: Engaging. The new
interactive, multimedia learning features were developed
by the authors and other subject-matter experts to
deepen and enrich the learning experience. Convenient.
Enjoy instant online access from your computer or
download the Pearson eText App to read on or offline on
your iPad® and Android® tablet.* Affordable. Experience
the advantages of the Enhanced Pearson eText along
with all the benefits of print for 40% to 50% less than a
print bound book. *The Pearson eText App is available
on Google Play and in the App Store. It requires Android
OS 3.1-4, a 7" or 10" tablet, or iPad iOS 5.0 or later.
0133909123 / 9780133909128 Community Organizing:
Theory and Practice with Pearson eText -- Access Card
Package Package consists of: 0205516815 /
9780205516810 Community Organizing: Theory and
Practice 0205887384 / 9780205887385 Community
Organizing: Theory and Practice, Pearson eText -Access Card
This book is a collection of the best seventeen papers
from the first Management Theory Conference held at
the University of the Pacific in San Francisco, California,
on September 27 and 28, 2013. The authors of these
papers are some of the best management researchers in
the world, including: Anette Mikes, Robert S. Kaplan, and
Amy C. Edmondson (Harvard Business School); Sarah
Harvey (University College London); Randall S. Peterson
(London Business School); Jack A. Goncalo and Verena
Krause (Cornell University); Karen A. Jehn (University of
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Melbourne); Yally Avrahampour (London School of
Economics and Political Science); Tammy L. Madsen
(Santa Clara University); and Sim B. Sitkin (Duke
University). All of the papers in this book present the
latest theoretical developments that were discussed at
the first Management Theory Conference. The purpose
of the conference was to help address the shortage of
new management and organization theories. The
mission of the conference was to facilitate, recognize,
and reward the creation of new theories that advance our
understanding of management and organizations. The
conference was held to motivate management
researchers to create new theories and to provide
researchers with a supportive forum where those new
theories could be presented, discussed, and published.
Chapter Seventeen is the winner of the Wiley
Outstanding New Management Theory Award. Authors
Chris P. Long, Sim B. Sitkin, and Laura B. Cardinal
present a theory to explain the drivers of managerial
efforts to promote trust, fairness, and control. They
theorize how superior-subordinate conflicts stimulate
managers’ concerns about managerial legitimacy and
subordinate dependability in performing tasks, and
hypothesize how managers attempt to address these
concerns using trustworthiness-promotion, fairnesspromotion, and control activities. This book also contains
written summaries of the two keynote addresses that
were given at the conference by Roy Suddaby (editor of
Academy of Management Review) and Jeffrey Pfeffer
(Stanford University), which comprise Chapters Eighteen
and Nineteen. Professors Suddaby and Pfeffer present a
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fascinating debate of the future and new directions of
management and organization theories.
This Companion provides an authoritative overview of
how cultural diversity is managed in Asia. Although the
Asian context appears at first sight to be irreconcilably
divergent in terms of diversity management approaches,
the contributing authors seek to explore thematic and
geographical demarcations of the notions of cultural
diversity and equality at work. Managing Cultural
Diversity in Asia not only examines cultural diversity
management in a particular geography but also makes a
distinct contribution to the wider theory of managing
diversity and equality by revealing the significance of
context, time and place in framing policies and practices
of management. With empirical and conceptual
contributions from eminent scholars from across the
Asian continent as well as the Asian diaspora, this
volume highlights practices of equality and diversity
management in settings across Asia and reveals the key
drivers and implications of such practices. This important
and path-breaking Companion will be an invaluable
resource for both undergraduate and research-based
postgraduate students on international and comparative
human resource management, employment relations
and industrial relations courses.

Ziegenfuss presents a tested model for analysing
organisation and management problems and a
series of case studies to help the reader apply
problem-solving to real experiences.
New Ways of Organizing Work offers a broader
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understanding of changes to the way work is
organized and the implications for relevant
stakeholders. It brings together contributions from a
well established group of international scholars to
examine the nature and consequences of new ways
of working. The book draws on studies of a variety of
new forms of work, involving a diverse range of
employees and drawing on experiences in a variety
of countries. It includes three main empirical
sections. The first focuses on different forms of work
and working arrangements, stimulated by the use of
technology, increased competitive pressure and
media portrayal of work and working. In contrast to
much other work in the field, a strong theme of this
book is individuals’ experiences of new ways of
working. The second empirical section examines this
theme with a specific focus on remote workers and
their responses to new ways of working. Exploring
contemporary trends towards increasing use of
global teams, the third section examines the
implications of distributed teams and the challenges
for managing performance and knowledge transfer.
Since the mid 1990s political and public debates
about the social responsibilities of firms have gained
renewed force. Although CSR seems to be a well
defined concept in management literature, in its
diverse applications the CSR concept loses much of
its pertinence. In Managing Corporate Social
Responsibility in Action, the authors focus on
Page 14/21

File Type PDF Pearson Education 6 1 Organizing
The Elements
different aspects of managing CSR in action to
capture differences between discourse and practice.
By examining the question from three angles talking about CSR, doing CSR and measuring CSR they attempt to make sense of the difference
between practice and reality. This volume considers
ways to overcome the difficulties that arise around
CSR in action.
The journey to purchase for the family shop or the
B2B buyer is impacted by media, advice, packaging
and trial. The sales and marketing challenge is what
to say, and where to say it. Shoppernomics, based
on research and case studies from US and UK,
examines the path taken by the potential buyer. The
authors describe the key drivers and barriers on the
journey to purchase. They identify the need to get
key messages, key partners and key media all
working together, and a framework for success. The
authors challenge the budget split between sales
and marketing as possibly the largest barrier to
successful shopper marketing and identify core
stores and the areas they serve as being equally
important targets for investment. Shoppernomics
provides the manual for achieving successful
companies serving happy and loyal customers, as
the ultimate goal for manufacturers, retailers and
brands. It reminds marketers that it is what
customers take from their product or service that is
important, not what they think they are delivering. It
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reminds sales people that nothing is more important
than matching supply and demand in the eyes of the
customer regardless of who actually makes the
ultimate sale. Shoppernomics is designed to deliver
fast results for companies prepared to recognise that
they are not perfect, and go the extra mile to find out
why.
Get 12 months FREE access to an interactive eBook
when purchasing the paperback* Updated to bring
the material in line with the topical and contemporary
ideas and debates on or about strategy and catering
to students and their diverse learning styles, the
second edition is an easy to use tool allowing
students to switch from web resources to the print
text and back again, opening windows on the world
of strategy through cases that are vibrant and
engaged, digital links that allow them to explore
topics in more detail and video and other media that
encourage relating theory to practice. Providing a
fresh perspective on strategy from an organizational
perspective through a discursive approach featuring
key theoretic tenets, this text is also pragmatic and
emphasizes the practices of strategy to encourage
the reader to be open to a wider set of ideas, with a
little more relevance, and with a cooler attitude
towards the affordances of the digital world and the
possibilities for strategy’s futures. The key areas of
Strategy take a critical stance in the new edition, and
also include areas less evident in conventional
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strategy texts such as not-for-profit organizations,
process theories, globalization, organizational
politics and decision-making as well as the futures of
strategy. The new edition comes packed with
features that encourage readers to engage and
relate theory to practice and is complemented by a
free Interactive e-book* featuring videos, cases and
other relevant links, allowing access on the go and
encouraging learning and retention whatever the
reading or learning style. Suitable as core reading for
undergraduate and postgraduate business
management students of strategy and strategic
management. *Interactivity only available through
Vitalsource eBook included as part of paperback
product (ISBN 9781473938458). Access not
guaranteed on second-hand copies (as access code
may have previously been redeemed).
Technological advancements have extracted a vast
amount of useful knowledge and information for
applications and services. These developments have
evoked intelligent solutions that have been utilized in
efforts to secure this data and avoid potential
complex problems. Advances in Secure Computing,
Internet Services, and Applications presents current
research on the applications of computational
intelligence in order to focus on the challenge
humans face when securing knowledge and data.
This book is a vital reference source for researchers,
lecturers, professors, students, and developers, who
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have interest in secure computing and recent
advanced in real life applications.
Baker and Paulson present a collection of
approximately thirty experiential exercises that are
designed to help illustrate and internalize key
concepts in organization theory. The exercises vary
in length and complexity--some may serve as class
'warm-ups' while others could occupy an entire
course period. Activities vary in range from personal
inventories to actual creative production activities
and occasionally require fieldwork. The exercises
have all been class-tested and are adapted from a
wide array of sources to ensure a variety of activities
that will engage students regardless of their
background.
Clear, concise, and written by experts currently
lecturing in the field, Organizational Behaviour
focuses exclusively on what you need to know for
success in your business course and today's global
economy. For a focused view of organizational
behaviour, this is the book for you. The concise,
accessible style makes this the perfect text for
introductory courses covering organizations and is
well suited to international students. This innovative
textbook features: a clear and thought-provoking
introduction to organizational behaviour relevant,
cutting-edge case studies with global focus hot
topics such as emotional intelligence, corporate
responsibility, Generation Y and ethics keep you upPage 18/21
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to-date with current business thinking summaries,
activities, key theme boxes and review questions to
help reinforce your understanding Part of the 360
Degree Business series, which provides accessible
yet stimulating introductions to core business studies
modules, this textbook comes with additional support
materials including further case studies, revision
summaries and interactive multiple choice questions
available online at www.routledge.com/cw/farmer.
The second edition of Organisations and
Management in Social Work examines the complex
organisational settings in which social workers
practice and identifies opportunities for taking action
for positive change. A robust critique of
organisational practices is encouraged throughout
the book with an emphasis on active participation in
the everyday life of organisations. The new edition
covers: - Leadership and supervision - Inter-agency
and inter-disciplinary working - Ethical practice and
decision-making - Communication and the emotional
life of organisations Each chapter includes updated
practice examples and reflective questions so
readers can apply the knowledge learned to real life
practice. It will be essential reading for
undergraduate and postgraduate students of social
work. The book will also be a valuable text for frontline practitioners and managers wishing to
understand the organisational context of social work.
The key aim of the volume of original papers on the
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theory and practice of ODE featured in Organization
Design and Engineering is to contribute towards
overcoming the academic challenges stated above.
A secondary aim is to launch the debate about ODE,
including whether or not the debate itself is
warranted.
Organizations change. They grow, they adapt, they
evolve. The effects of organizational change are
important, varied and complex and analyzing and
understanding them is vital for students, academics
and researchers in all business schools. The
Routledge Companion to Organizational Change
offers a comprehensive and authoritative overview of
the field. The volume brings together the very best
contributors not only from the field of organizational
change, but also from adjacent fields, such as
strategy and leadership. These contributors offer
fresh and challenging insights to the mainstream
themes of this discipline. Surveying the state of the
discipline and introducing new, cutting-edge themes,
this book is a valuable reference source for students
and academics in this area.
As knowledge economies become increasingly
important around the world, it is essential that
organizations are able to transform their knowledge
into a competitive advantage. This textbook offers an
interdisciplinary approach to knowledge
management written specifically for postgraduate
students in business and management schools.
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Knowledge Management presents classic and
advanced concepts, models and frameworks using a
clear logical structure, which covers building
knowledge competence, the knowledge lifecycle,
and integration of knowledge management with
business decision making. An overall framework
illustrates links between chapters and ensures
readers can gain a body of actionable knowledge
rather than learning isolated, uncontextualized
topics. Based on cutting-edge research findings and
covering the most advanced IT and IS technologies,
this book emphasises the need for knowledge
management to span boundaries across
organizations, supply chains and partnerships, rather
than being limited to individual learning and sharing
within businesses. Knowledge Management is
international in scope and includes real world case
studies and role play scenarios to show how theories
are applied in practice, and "think back" and "critique
discussion" questions to encourage reflective
learning and critical thinking. This indispensable text
provides a dynamic picture of the evolution of
knowledge management and demonstrates its full
potential to enable better business decisions.
Accompanying online resources include PowerPoint
slides for lecturers and exercise questions for
students.
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