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A teacher's job is to create an environment where our
students' engagement in learning proceeds towards an
intended direction. In order for this to occur, we must form a
bridge between the teaching of material in the classroom and
how the learning of that information is being processed and
manipulated by our students. The only way we can do this
effectively is through the process of assessment. Recent
theoretical history on how to effectively establish and
implement assessment strategies into policy has caused
much confusion; it is high time to consider how assessment,
marking and feedback have changed over the years so that
conversations about how best to move forward can begin. In
this researchED Guide to Assessment, Sarah Donarski brings
together chapters by Dylan Wiliam, Tom Sherrington, Alison
Peacock and many others to consider the debates, critique
the strategies and find solutions that not only better the
progress of pupils but also assist the wellbeing and
manageability of workload for staff.
Invisible Scars provides the first extended exploration of
Commonwealth Division psychiatry during the Korean War
and the psychiatric-care systems in place for the thousands of
soldiers who fought in that conflict. Fitzpatrick demonstrates
that although Commonwealth forces were generally
successful in returning psychologically traumatized
servicemen to duty, they failed to compensate or support in a
meaningful way veterans returning to civilian life. Moreover,
ignorance at home contributed to widespread
misunderstanding of their condition. This book offers an
intimate look into the history of psychological trauma. In
addition, it engages with current disability, pensions, and
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compensation issues that remain hotly contested.
Paul Cowley grew up in Manchester amid the chaotic world of
his alcoholic parents. His early exposure to heavy drinking,
explosive arguments and the unnerving aggression of his
father led him into homelessness and crime. By seventeen he
was behind bars. Years later, following a career in the army
which 'made a man of him' yet ultimately failed to give him
direction and purpose, Paul's search for meaning resulted in
an unexpected encounter with God that changed his life for
ever. This remarkable and touching account of his early
years, from thief to prisoner, soldier and, eventually, priest,
should inspire anyone who feels their life is out of control. It
is, by turns, a dramatic, traumatic and comic story, yet one
that stands as a testament to how God offers hope to all who
have the courage to respond.
THE TOP TEN SUNDAY TIMES BESTSELLER
_________________________________ 'Inspirational . . .
Sandhurst helped me to discover my potential. Now discover
yours.' Tim Peake, ESA astronaut 'Brilliant, practical advice.
Can help transform your mindset and life.' Ollie Ollerton, star
of SAS: Who Dares Wins and bestselling author of Break
Point _________________________________ For Life's
Everyday Battles - The first official self-improvement and
leadership book from the British Army's world-leading
Sandhurst Academy. Winston Churchill never surrendered.
Prince Harry has fought for mental health around the world.
Tobias Ellwood risked his life to save others during the
Westminster terrorist attack. Tim Peake became Britain's first
astronaut on the International Space Station. Nicola Wetherill
led the first all-female expedition across the Antarctic ice. Ed
Withey even organized his wedding with military precision.
The one thing all of these individuals have in common? Their
world-class Sandhurst training. Stand Up Straight applies 10
simple but transformative lessons that every officer is taught
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during their time at the world-famous military academy.
Modern and counter-intuitive, with its lessons ranging from
making your bed and ironing your shirt to achieving discipline,
emotional intelligence, resilience and fast decision-making
under pressure, the book draws on first-hand experiences
from war as well as the leadership lessons taught at
Sandhurst. The result is a groundbreaking personal
development book that can easily be applied to every aspect
of civilian life - work, home, confidence, anxiety, family and
friends. _________________________________ ''Military
Mindfulness' . . . can help us all reach our potential'
TELEGRAPH 'I loved this book' CHRIS EVANS, The Chris
Evans Breakfast Show 'Brilliant . . . military rules that can
change your life . . . Sandhurst's precious life lessons, selfdiscipline, teamwork, even standing up straight, can make life
run smoother, better, nobler, longer' DAILY MAIL 'Follow the
General's orders and fold your socks. You'll be a better
person for it' THE TIMES 'These military men are on to
something. Something as simple as making the bed really
can change the mood of the day. Starting right increases your
chances of tacking the to-do list with a sense of calm if not
ease.' INDEPENDENT 'It's a fantastic read on how to sort
yourself out.' PIERS MORGAN 'It's a fascinating book, full of
good old-fashioned common sense [. . .] As the Sandhurst
alumni include Winston Churchill and Tim Peake, it's a gameraiser.' THIS ENGLAND
Jordan Country Study Guide - Strategic Information and
Developments Volume 1 Strategic Information and
Developments
Beginning with an exploration of leadership and moving on to
his seven steps to growing leaders, Adair provides unique
insight into the heart of leadership, helping readers discover
skills in themselves and in those around them.
Leading Through Leaders: Driving Strategy, Execution and
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Change will help you improve your business results by
overcoming the challenges of uncertainty, complexity,
imperfect decision-making and communication, and staff
disengagement. Whilst focused on building collective
leadership as a strategic capability, the author provides the
means for effective individual leadership: a coherent
framework of principles, process and behaviour to create the
conditions for success, and the systemic and dynamic
integration and alignment of leaders and engaged teams at
all levels. Based on the author's 27 years of leadership and
consulting experience, and illustrated with case studies and
learning from clients such as Cisco, Best Western, ABN
AMRO, Pfizer and the NHS, this book provides unique
insights into 'effective leadership' in some of the world's best
known enterprises. Leading Through Leaders presents an
integrated suite of proven and durable principles and tools,
and the leadership psychology, that may be adapted and
used by any leader. It provides businesses with the
intellectual firepower to rise above the fog and clutter of
operational issues and focus on strategic priorities, with the
confidence that junior leaders and their teams are fully
engaged and aligned at the tactical level.

The official British Army book on what makes its
leadership so successful, and how to become a better
leader yourself - whatever your field. 'An extraordinary
read for any leader. Truly brilliant' General Stanley
McChrystal, author of Team of Teams 'Offers proven
tools and strategies ... This excellent book challenges
popular assumptions about British Army leadership,
revealing what makes it the "gold standard"' Matthew
Syed, author of Rebel Ideas 'If you want to become a
better leader, read this book' Eddie Jones, England
rugby union coach ___________________ The British
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Army stands or falls on the quality of its leadership. The
stakes couldn't be higher. In The Habit of Excellence,
Lieutenant Colonel Langley Sharp MBE - head of the
Centre for Army Leadership, part of the Royal Military
Academy Sandhurst - distils over three centuries of the
Army's experience in the art, science and practice of
leadership. Exploring questions that are fundamental to
leadership in any area of life - how to build trust and
cohesion, achieve a balance between control and
delegation, and deliver results in the face of adversity the book draws on Lt Col Sharp's own experience and
the latest research in military history, business,
sociology, psychology and behavioural science. We see
that leadership is not about the heroic exception, but the
habitual practice of doing what is right, difficult and
necessary every single day to build a team, look after the
people in it and work towards the next objective. This is
the first time one of the world's most revered institutions
has given an inside and institutional view on what makes
its leadership so effective. Going far beyond the latest
leadership fads, The Habit of Excellence is for any leader
committed to maximising the effectiveness of their teams
and unlocking the potential of their people - and
themselves. ___________________ 'Excellent. It's hard
to see how any leader, whatever their field, wouldn't
benefit from reading and rereading it' New Statesman
'Offers lessons for all managers' Financial Times
'Valuable in any walk of life' General Sir Mike Jackson,
former Chief of the General Staff 'This very readable
book uncovers the skills and qualities that have made
Sandhurst a byword for effective leadership. I could not
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recommend this exceptional book more' General The
Lord David Richards, former Chief of the Defence Staff
'Comprehensive and clearly written, and provides
valuable lessons for soldiers and civilians alike' Karin
von Hippel, Director-General, RUSI 'A terrific book - one
that is full of insights and lessons that will be of
enormous value to leaders in all fields!' General David
Petraeus, former Director of the CIA
How can an informed, evidence-based whole school
approach to behaviour benefit you, your colleagues and
your students? In this companion to Better Behaviour,
Jarlath O’Brien combines insights from his own
experience of improving behaviour in schools, research
and policy in a practical guide to support current and
aspiring school leaders. Through discussing the
everyday issues that come with leading on behaviour,
and casting a critical eye over sanctions, rewards and
exclusions, this book encourages you to develop an
approach that is firmly rooted in the values of your
school, supports staff and will help navigate the
challenges that can arise.
Develop Your Leadership Skills is leadership guru John
Adair's most accessible title on leadership. This essential
pocket guide will boost your confidence levels, inspire
you and guide you on your journey to becoming a leader
of excellence. Acknowledged as a world expert, John
Adair offers stimulating insights into recognizing and
developing individual leadership qualities, acquiring
personal authority and, most importantly, mastering core
leadership functions such as planning, communicating
and motivating. Fully updated for 2019, this 4th edition
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now features even more practical exercises, useful
templates, and top tips to improve or develop your
leadership skills, this guide distils the essence of John
Adair's teaching and provides a framework for becoming
an effective leader. The Creating Success series of
books... Unlock vital skills, power up your performance
and get ahead with the bestselling Creating Success
series. Written by experts for new and aspiring managers
and leaders, this million-selling collection of accessible
and empowering guides will get you up to speed in no
time. Packed with clever thinking, smart advice and the
kind of winning techniques that really get results, you'll
make fast progress, quickly reach your goals and create
lasting success in your career.
Army Doctrine Reference Publication (ADRP) 7-0,
Training Units and Developing Leaders, augments
fundamental principles discussed in Army Doctrine
Publication (ADP) 7-0, Training Units and Developing
Leaders. Both ADP 7-0 and ADRP 7-0 support the
doctrine established in ADP 3-0 and ADRP 3-0. Army
units will face a complex operational environment
shaped by a wide range of threats, allies, and
populations. Rapid advances in communications,
weapons, transportation, information technologies, and
space-based capabilities make it a challenge to just stay
even with the pace of change. Because Army units face
a wide mix of challenges-from strategic to tactical-they
must develop leaders to conduct unified land operations
anywhere in the world in any operation across the
conflict continuum. Army training prepares units and
leaders to be successful through challenging, realistic,
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and relevant unit training and leader development at
home station, at the combat training centers, and in the
schoolhouses.
The latest in the successful Gurus on...series: a one-stop
guide to the world's key writers on leadership, their
thought and contribution.
For every leader there are dozens of followers working
closely with them. This updated third edition speaks to
those followers and gives them the insights and tools for
being effective partners with their leaders.
The Leadership Hubris EpidemicBiological Roots and
Strategies for PreventionSpringer
The fifth edition of the original, best-selling guide to the ideas
of leading management thinkers. The ten additional full-length
entries range from classic gurus such as Henry Gantt and the
Gilbreth time-and-motion pioneers to the latest thinkers
influencing 21st-century business, including Clayton
Christensen, master of innovation theory, and Karen
Stephenson with her ground-breaking insights into human
networks. The lives and work of more than 55 gurus are
covered in clear and accessible style, along with penetrating
analysis of their ideas and influence on management. Guide
to the Management Gurus has sold around the world since its
first publication in 1991, and has been translated into more
than 15 languages, including Russian, Chinese, Korean and
Japanese.
This edited collection surveys and analyses the
multidimensional problem of Hubris syndrome, and its
deleterious effect on leadership within organisations. The
study develops an extended metaphor of the social and
political ill of Hubris as a virulent, communicable disease of
dysfunctional leadership, illustrating its ubiquity and potential
for serious harm. Taking a biological perspective to
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understand the possible underlying mechanisms as well as
the environments in which hubris has been found to thrive,
contributors emphasise the notion of prevention over cure.
Divided into three sections, The Leadership Hubris Epidemic
examines psychological, neuroendocrinological and
neuropsychological approaches to the biology of Hubris,
explores factors that encourage or inhibit its growth, and
finally provides methods for preventing or retarding its
development. This book has huge interdisciplinary appeal
and scholars of biology, psychology, sociology, management,
and politics will find the topic extremely useful, as well as
anyone who is interested in the structure and governance of
organisations.
Competent leaders of character are necessary for the Army to
meet the challenges in the dangerous and complex security
environment we face. As the keystone leadership manual for
the United States Army, FM 6-22 establishes leadership
doctrine, the fundamental principles by which Army leaders
act to accomplish their mission and care for their people. FM
6-22 applies to officers, warrant officers, noncommissioned
officers, and enlisted Soldiers of all Army components, and to
Army civilians. From Soldiers in basic training to newly
commissioned officers, new leaders learn how to lead with
this manual as a basis. FM 6-22 is prepared under the
direction of the Army Chief of Staff. It defines leadership,
leadership roles and requirements, and how to develop
leadership within the Army. It outlines the levels of leadership
as direct, organizational, and strategic, and describes how to
lead successfully at each level. It establishes and describes
the core leader competencies that facilitate focused
feedback, education, training, and development across all
leadership levels. It reiterates the Army Values. FM 6-22
defines how the Warrior Ethos is an integral part of every
Soldier's life. It incorporates the leadership qualities of selfPage 9/18
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awareness and adaptability and describes their critical impact
on acquiring additional knowledge and improving in the core
leader competencies while operating in constantly changing
operational environments. In line with evolving Army doctrine,
FM 6-22 directly supports the Army's capstone manuals, FM
1 and FM 3-0, as well as keystone manuals such as FM 5-0,
FM 6-0, and FM 7-0. FM 6-22 connects Army doctrine to joint
doctrine as expressed in the relevant joint doctrinal
publications, JP 1 and JP 3-0. As outlined in FM 1, the Army
uses the shorthand expression of BE-KNOW-DO to
concentrate on key factors of leadership. What leaders DO
emerges from who they are (BE) and what they KNOW.
Leaders are prepared throughout their lifetimes with respect
to BE-KNOW-DO so they will be able to act at a moment's
notice and provide leadership for whatever challenge they
may face. FM 6-22 expands on the principles in FM 1 and
describes the character attributes and core competencies
required of contemporary leaders. Character is based on the
attributes central to a leader's make-up, and competence
comes from how character combines with knowledge, skills,
and behaviors to result in leadership. Inextricably linked to the
inherent qualities of the Army leader, the concept of BEKNOW-DO represents specified elements of character,
knowledge, and behavior described here in FM 6-22.
This book has been developed with an intellectual framework
to focus on the challenges and specific qualities applicable to
graduates on the threshold of their careers. Young
professionals have to establish their competence in
complying with multifaceted sets of ethical, environmental,
social, and technological parameters. This competence has a
vital impact on the curricula of higher education programs,
because professional bodies today rely on accredited
degrees as the main route for membership. Consequently,
this four-part book makes a suitable resource for a twoPage 10/18

Read PDF Developing Leaders At Sandhurst
Guide
semester undergraduate course in professional practice and
career development in universities and colleges. With its
comprehensive coverage of a large variety of topics, each
part of the book can be used as a reference for other related
courses where sustainability, leadership, systems thinking
and professional practice are evident and increasingly visible.
Features Identifies the values that are unique to the
engineering and computing professions, and promotes a
general understanding of what it means to be a member of a
profession Explains how ethical and legal considerations play
a role in engineering practice Discusses the importance of
professional communication and reflective practice to a range
of audiences Presents the practices of leadership, innovation,
entrepreneurship, safety and sustainability in engineering
design Analyzes and discusses the contemporary practices of
project management, artificial intelligence, and professional
career development.
The tools and ideas to help you lead with confidence and
achieve better results through your team. This book provides
all the tools and skills to help you be more effective in leading
your team and achieving higher levels of performance. It
focuses on three key elements: you as the leader, the
principles of team working and team building, and getting
individuals to contribute and perform. As well as identifying
obstacles and pitfalls, it assists you in improving your skills
and coaches you to work out what you could be doing better.
Develop Your Leadership Skills is John Adair's most
accessible title on leadership. Full of exercises and checklists,
it will boost your confidence levels and guide and inspire
anyone on their journey to becoming a leader of excellence.
Acknowledged as a world expert, John Adair offers
stimulating insights into recognizing and developing individual
leadership qualities, acquiring personal authority and, most
importantly, mastering core leadership functions such as
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planning, communicating and motivating. Suitable for anyone
who wishes to improve or develop their leadership skills, this
guide distills the essence of John Adair's teaching and
provides a framework for becoming an effective leader.
Why does it matter that our leaders care about us? What
might we reasonably expect from a caring leader, and what
price are we prepared to pay for it? Is caring leadership
something ‘soft’, or can it be linked to strategy and delivery?
International scholars from the fields of ancient and modern
philosophy, psychology, organization studies and leadership
development offer a strikingly original debate on what it
means for leaders to care.
Since John Adair, one of the world's foremost experts in
leadership training, introduced the term 'strategic leadership'
in the 1980s, it has come into universal use. Strategic leaders
are generally responsible for large organizations and may
influence thousands of people. It is their role to respond to
change and external events, establishing a strong
organizational structure, allocating resources and
communicating strategic vision. As a strategic leader, your
decisions may appear more risky, your actions more visible
and achieving results more complex than for organizational
managers. In Effective Strategic Leadership John Adair
teaches you everything you need to know to enable you to be
clear about what you want to achieve and to lead with
purpose in order to turn your strategy into reality. Among
other things, he shows you how to: - Judge situations quickly
and respond accordingly - Make decisions based on
incomplete information - Pick the best second-tier leaders to
achieve your objectives
A better understanding of the psychological relationships at
play within current working environments will enable leaders
to achieve greater success for themselves and their
organizations. Leadership Psychology outlines how
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inspirational leaders across a range of award-winning
companies of all sizes understand their employees'
psychological needs and use that knowledge to affect
behaviour and enhance performance. The book showcases
examples of leadership best practice in businesses featured
in The Sunday Times 100 Best Companies to Work for
Survey. Exclusive information gained through interviews with
the most highly regarded leaders of a special selection of
these winning companies is analyzed and critically evaluated,
using the underpinning principles of occupational psychology
to reveal modern trends in working practice. Leadership
Psychology also includes unique information based on the
author's discussions with military professionals at Sandhurst,
sharing one-of-a-kind insights about what makes a strong
leader under pressure. With updated looks at the unwritten
'psychological contract,' between employers and employees
and a new analysis of Herzberg's motivational hygiene
theory, Leadership Psychology is an original and timely
addition to studies of leadership in the context of motivational
factors. This book provides up-to-the-minute practical
guidance, based upon a rigorous psychological foundation, to
executives holding operational or strategic leadership
positions in businesses of all shapes and sizes.
Attract, recruit, and retain the very best with a
strategicemployer brand From one of the world's leading
pioneers in the employer branddiscipline and author of the
first book on the subject TheEmployer Brand, comes the longawaited practical follow-upEmployer Brand Management.
Talented, motivated employees area company's best assets,
and the techniques in this book helpattract, recruit, and retain
the very best. A successful employerbrand reaches beyond
the boardroom to establish confidence,loyalty, and
enthusiasm all the way down the ladder. EmployerBrand
Management gives readers a personal grasp of a
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newapproach to people management. It draws on significant
advances inpractices among leading companies to provide a
handbook foremployer brand development and
implementation. With a wide range ofcase studies and
examples, you'll be taken step-by-step through theemployer
brand development process. You will find information onthe
latest developments in technology, with particular
attentionpaid to socially-enabled recruitment marketing and
employeecommunication and engagement. You will: Follow
the process of brand planning, definition,implementation, and
application Discover how brand thinking can strengthen
strategy andreinforce HR value Improve existing recruitment
and talent managementprograms Learn the importance of
employee engagement in the brandexperience
This book contains some 600 entries on a range of topics
from ancient Chinese warfare to late 20th-century intervention
operations. Designed for a wide variety of users, it
encompasses general reviews of aspects of military
organization and science, as well as specific wars and
conflicts. The book examines naval and air warfare, as well
as significant individuals, including commanders, theorists,
and war leaders. Each entry includes a listing of additional
publications on the topic, accompanied by an article
discussing these publications with reference to their particular
emphases, strengths, and limitations.
Happiness: The Mindful Way is a practical step-by-step guide
to help focus the mind, improve performance, and be happy.
This easy-to-follow, step-by-step guide is filled with
infographics and questionnaires, making the road to
happiness an enjoyable, personal journey. Discover how
breathing techniques, body scanning, and simple meditation
can help you be in the present moment, lessen anxiety, and
distance yourself from damaging emotions. The range of
methods presented makes it easy to tailor a program to fit
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your needs. From coping with anxiety to breaking bad habits
to making a speech in front of a crowd, Happiness: The
Mindful Way offers foolproof methods and expert advice for
gaining resilience, confidence, and communication skills, and
becoming more successful in the pursuit of your goals.
This book is a timely assessment of a unique hybrid public
body with a system of governance that once made London
transport domestically popular and internationally admired:
the London Passenger Transport Board.
THE BOOK YOU CAN RELY ON WHENEVER YOU FACE A
LEADERSHIP CHALLENGE The demands of a leader can be
many, varied and difficult. The Leadership Book picks out the
10 top challenges that leaders face on a daily basis and
shows how to maximise the performance of leaders and their
teams in each of these situations. Each of the 10 sections
pins down: · exactly what the issue is · the challenges it can
throw up · key leadership actions for to take · the measures of
success · the pitfalls to watch out for · a leadership summary
to give a quick overview of the highlights of each issue · crossreferences to related issues A lifelong companion suitable for
any leader, you can dip into sections as and when you need
to deal with a particular issue, making for a must-have guide
for you to refer back to again and again.

From the world renowned leadership expert John Adair,
comes this unique volume of all his classic works,
including How to Grow Leaders, The Inspirational
Leader, Leadership and Motivation, Not Bosses but
Leaders, Strategic Leadership and the international bestseller Leadership of Muhammad. With his distinctive
insight into how leadership is learned, John Adair
presents six business books that cross boundaries into
culture, history, strategy and motivation. Leadership
Lexicon is an essential volume and an exclusive
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opportunity to own all of Adair's ground-breaking works
that will help you transform your understanding of how
leadership works and learn the skills to transform you
into a leader.
The Routledge Handbook of Military Ethics is a
comprehensive reference work that addresses concerns
held in common by the military services of many nations.
It attempts to discern both moral dilemmas and clusters
of moral principles held in common by all practitioners of
this profession, regardless of nation or culture.
Comprising essays by contributors drawn from the four
service branches (Army, Navy, Air Force, and Marine
corps) as well as civilian academics specializing in this
field, this handbook discusses the relationship of "ethics"
in the military setting to applied and professional ethics
generally. Leading scholars and senior military
practitioners from countries including the US, UK,
France, China, Australia and Japan, discuss various
national cultural views of the moral dimensions of military
service. With reference to the responsibilities of
professional orientation and education, as well as the
challenges posed by recent technological developments,
this handbook examines the difficulties underpinning the
fundamental framework of military service. This book will
be of much interest to students of military studies, war
theory, ethics philosophy, sociology, war and conflict
studies, and security studies.
This book has as its subject matter the academic
education of officers and builds on the signing of the
Bologna Declaration in 1999 by twenty-nine European
ministers for Education and Science, who thereby
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agreed to coordinate higher education across Europe,
by, for instance, the implementation of the Bachelor's
and Master's system. In the meantime, military
academies have also introduced the BaMa system into
their programs for officers’ education, which marks a
transition from the old days, when officers’ education
took place within a national military system, under
military command, and was firmly grounded in principles,
traditions and needs, as professed by the Ministries of
Defence and the armed forces in particular. So the
Bologna Declaration can be seen as crucial leverage for
the development of in-house academic degree programs
as a fundamental part of officers’ education. With this
volume, the editors of NL ARMS 2019 strive to offer a
platform to both academics and military and civilian
practitioners, as well as to combinations of these, to
reflect and share their thoughts on officers’ education
`before and after' Bologna, both in The Netherlands and
abroad. To this end, controversies and challenges,
affecting various aspects and systems of officers’
education, have been grouped into five themes.
Respectively, the first four themes comprise institutional
settings and change; educational philosophy;
educational challenges and reflective practices; and
didactical solutions. The fifth theme, international
perspectives, provides insights into the strategic
environments and challenges faced by sister-academies,
as well as ways to further officers' education across
Europe, such as offered by Erasmus programs. All the
editors of this year's volume are affiliated with the
Faculty of Military Sciences of the Netherlands Defence
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Academy in Breda, The Netherlands.
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